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Equality Diversity and Inclusion
Thematic Annex

	Apprentice's Name:
	
	Date of Review
	



	Initial Discussion - Learning on Programme

	
Notes are optional
Action any concerns 
	
Indicative Question:

In response to induction and the curriculum how are you reflecting on the development of an equality-based attitude, celebrating diversity and developing inclusive practice?	Comment by Moorwood, Sam: Induction coverage (see AIIR also):
Equality Objectives
Student Charter
Disability Team (and support)
WBL Coach should use SEE to familiarise with Module Learning Outcomes, delivery and assessment, particularly content relating to law, regulations, policy and practice guidance for EDI, that occur in each level of study - offer prompts.
Be aware, whether Unconscious Bias has been/will be covered in curriculum



	Further Discussion - Ongoing Reflection of experience and in response to AIIR	Comment by Moorwood, Sam: WBLC to use SEE to identify any prior/ follow up release of AIIR to support reflection.
Options in AIIR include:
Accessing workplace policy and guidance
Race video
Unconscious Bias
Positive interventions

	
Notes are optional
Action any concerns 
	
Indicative Question:

Can we discuss a situation when you felt challenged by behaviour, or were unsure about your own response and actions? How can workplace guidance and professional expectations help you / others to overcome any bias and with what impact for you in your role?




	Going Forward – STARE Evidence and SMART targets

	







Apprentice to complete this section
	
Indicative Questions:
· Can you identify any specific tasks or project where EDI was implicit in the knowledge skills and behaviours you deployed to influence positive impact or change?
· What are the requirements and opportunities for your further development of KSBs?	Comment by Moorwood, Sam: E.g. Consider an Equality Impact Assessment of your last/next WBL Project 
See revised scoping section of the Student-facing Project Guide in AIIR… https://blog.shu.ac.uk/apprenticeship-resources/onboarding/impact-of-workplace-projects/




	
	
INSERT…



Outputs should be actioned as Evidence for E-portfolio
and transposed as SMART target(s) in the main APR review form





WBLC Guidance Notes for use of APR Thematic Annex Documents:
1. There are 6 thematic documents, WBLC Sharepoint each designed to focus on one aspect of the Essentials and connect to a key section of AIIR

2. Use one Thematic Annex for each APR, depending on your SEE. Only send out share the clean version with comments removed.

3. For longer apprenticeships e.g. 4+ years, each thematic annex might be deployed more than once and so the WBLC can use the prompt questions to drive more progressive conversations depending on the SEE and the individual level of Apprentice engagement.

4. WBLC should thank the apprentice and employer for engaging with the specific theme but check for other areas of high importance, particularly relating to Safeguarding and wellbeing that might warrant a high priority.

5. Coaches may choose the order, but it is recommended to complete the overall APR first then bring in the Thematic Annex.   Some of the relevant conversation on the theme may have already arise in the main APR, so draw on that to get the most out of the review.

6. Each APR Annex uses a flow of questions, planned to maximise APR productivity and drive KSB development.  It is not It is not necessary to write specific notes against the first two question boxes,  but if concerns or opportunities arise be sure to carry these forward as actions in the final box on the APR Annex form and then transpose SMART actions into the main APR action plan.

Initial discussion – Learning on Programme 
Support the Apprentice to look back, align, or look forwards to relevant curriculum events (implementing a working SEE!)

Further Discussion - Ongoing Reflection of experience and in response to AIIR
Facilitate discussion on thematic evidence within the workplace, use tools and resources in AIIR to aid reflections making links to KSBs.  Use SEE to plan the release AIIR before and/or after the APR.

Going Forward – STARE Evidence and SMART targets 
Explore and document agreed KSB evidence and generate SMART objectives linking back to Curriculum, AIIR and work role. The Annex should be used to capture valuable parts of reflection and recognition of the theme (linking to STARE activities).  The resulting SMART target(s) must be transposed into the main APR form as an integral part of KSB development.

7. After the APR the completed thematic Annex Document should be treated as part of the APR evidence base to be included in MAYTAS and used as a base for future reviews.
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