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Definitions  
Anti-blackness
A particular type of prejudice against people of African descent, rooted in the false ideology of the superiority of whiteness and the inferiority of blackness used to legitimise the enslavement. It is not simply about the particular brand of racism directed towards people of African descent; it is also about the prejudices faced by people who have darker skin tones.
See also colourism, shadism
Anti racist
Anti-racism includes beliefs, actions, movements, and policies adopted or developed to oppose racism. According to the Anti-racism Digital Library, "Anti-racism can be defined as some form of focused and sustained action, which includes inter-cultural, inter-faith, multi-lingual and inter-abled (i.e., differently abled) communities with the intent to change a system or an institutional policy, practice, or procedure which has racist effects."[1].
Colour blind
Multicultural era in UK it was taught as something positive – we don’t see colour; we are all equal. What it does is ignore systemic racism and the experience of black and brown bodies in the world.
Cultural representations
These are language, images, narratives, frames and cognitive cues that form the public’s conventional wisdom about race. Within the common perspective that these representations generate, white privilege and racial disparities are perceived as normal, disconnected from history and institutions, and largely explainable by individual and racial group characteristics. 
Inclusion
Is the action or state of including or of being included within a group or structure. More than simply diversity and numerical representation, inclusion involves authentic and empowered participation and a true sense of belonging. 
Internalized racism
The private racial beliefs held by and within individuals. The way we absorb social messages about race and adopt them as personal beliefs, biases and prejudices are all within the realm of internalized racism. 
· For people of colour, internalized oppression can involve believing in negative messages about oneself or one’s racial group. 
· For white people, internalized privilege can involve feeling a sense of superiority and entitlement, or holding negative beliefs about people of colour. 
Institutional racism
Is the racial inequity within institutions and systems of power, such as places of employment, government agencies and social services. 
It can take the form of unfair policies and practices, discriminatory treatment, or inequitable opportunities and outcomes. An example of institutional racism would be a school system that concentrates students of colour in the most overcrowded and under-resourced schools with the least qualified teachers compared to the educational opportunities of white students. 
Interpersonal racism
Is how our private beliefs about race become public when we interact with others. When we act upon our prejudices or unconscious bias, whether intentionally, visibly, verbally or not, we engage in interpersonal racism. Interpersonal racism also can be wilful and overt, taking the form of bigotry, hate speech or racial violence. 
Intersectionality
A particular way of understanding and identifying social location in terms of crisscrossing, or interwoven, systems of oppression. Specifically, intersectionality is an “analysis claiming that systems of race, social class, gender, sexuality, ethnicity, nation and age form mutually constructing features of social organization. 
Meritocracy
A belief that people get ahead based on their own hard work without any prejudice or favouritism.  The reality is that meritocracy is a system of denial and a system that ignores racism. It's a system that scapegoats people and uses that scapegoat to perpetuate racist laws. In a meritocracy there is always an exception to the rule; people achieving and getting out of the deprivation. However, what is not discussed are those conditions that have caused the deprivations in the first place. The theory behind meritocracy is if you play by the rules you'll get the reward but still the reality is those who make the rules get the real rewards (definition from Colourlines video).
Micro behaviours
Coined by psychologist Mary Rowe, the term relates to the concept of micro-inequities or micro-aggressions, which refer to the ways in which individuals may be singled out, overlooked or ignored based on an unchangeable characteristic such as race or gender. 
Micro-behaviours are tiny, often unconscious gestures, facial expressions, postures, words and tone of voice which can influence how included (or not included) the people around us feel. (also see micro choices and micro actions).
Watch: video - top 5 positive micro-behaviours
Read: Top 10 Successful Micro Behaviours in Business

Micro choices
Quick automatic reactions, usually based on memory and our past experience, and therefore influenced by our [un]conscious biases and preconceptions about people and situations. Long-term change starts with making good (informed, bias acknowledged, equity promoting) choices. (also see micro behaviours and micro actions)
Non-racist
The passive rejection, opposition, and disassociation from behaviours, discourses, and ideologies that are considered racist (Bery, 2014). It can be viewed as a colour philosophical research.
Racism 
“the totality of the social relations and practices that reinforce white privilege” (Bonilla-Silva 2014).
Race
A socially constructed system of categorizing humans largely based on observable physical features (phenotypes), such as skin colour, and on ancestry. There is no scientific basis for, or discernible distinction between, racial categories. 
The ideology of race has become embedded in our identities, institutions and culture and is used as a basis for discrimination and domination. 
· At the micro, or individual, level of racism are internalized and interpersonal forms of racism. 
· At the macro level of racism, we look beyond the individuals to the broader dynamics, including institutional and structural forms of racism.  
Racial equity
The condition that would be achieved if one’s race or ethnic origin were no longer a determining factor in one’s success. 
This concept focuses on achieving favourable outcomes that are comparable across racial and ethnic groups through the allocation of resources in ways designed to remedy disadvantages some people face through no fault of their own. 
Racial justice
The systematic, fair treatment of people of all races that result in equitable opportunities and outcomes for everyone. All people are able to achieve their full potential in life, regardless of race, ethnicity or the community in which they live. 
Racial justice, or racial equity, goes beyond 'anti-racism'. It’s not just about what we are against, but also what we are for. A 'racial justice' framework can move us from a reactive posture to a more powerful, proactive and even preventive approach. 
Reverse racism 
It is a term used to deny white privilege. Examples exist where those in denial use the term to refer to hostile behaviour by people of colour towards white people, or to affirmative/positive action policies, which allegedly give ‘preferential treatment’ to people of colour over white people. This definition of racism is really problematic because it assumes that people of colour are just under qualified and that white people are entitled second it also assumes that we don't have systemic racism where we have a system that's full of inequalities just look at the facts if you look at anything from infant mortality rates to life expectancy rates and everything in.

Structural racism
The ways that history, culture, public policy, institutional practices and personal beliefs interact to maintain racial hierarchy and company norms. 
Systematic equity
A complex combination of interrelated elements consciously designed to create, support and sustain social justice. It is a robust system and a dynamic process that reinforces and replicates equitable ideas, power, resources, strategies, conditions, habits and outcomes. 
White culture
The dominant, unquestioned standards of behaviour and ways of functioning embodied by the vast majority of institutions in the United States. 
Whiteliness
Yancy (2015) describes whiteliness as a social, psychological and phenomenological racial reality for white people. This is constructed by an intersubjective matrix whereby white people enact a common being-raced-in-the world which is seen as utterly benign in its naturalness, but which is ‘nefariously oppressive’.
White supremacy
“…a political, economic, and cultural system in which whites overwhelmingly control power and material resources; conscious and unconscious ideas of white superiority and entitlement are widespread; and relations of white dominance and non-white subordination are daily reenacted across a broad array of institutions and social settings.” (Ansley,1997, 592). 

 
Clarifications
On the prefix ‘micro’ in relation to this field: "the “micro” allude[s] to the mundane and incessant character of the aggression, not its severity." Pierce, 1974; Watson and Pérez Huber, 2016.  
Micro aggressions. The term originally coined by Chester Pierce to refer to the "subtle, stunning, often automatic and nonverbal exchanges which are ‘put-downs’ of blacks by offenders” (Pierce, Carew, Pierce-Gonzalez, & Willis, 1978, p. 66). Generally considered to be of three types;
· micro assaults [overt, intentional actions].
· micro insults [for example you speak good English].
· micro invalidation [racism no longer exists]. 

Definitions - glossary Dated: Feb 21 Content Owner: Lindy-Ann Blaize Alfred 

