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Advanced Practice  

“ A role, requiring a registered 

practitioner to have acquired an 

expert knowledge base, complex 

decision-making skills and clinical 

competencies for expanded scope 

of practice, the characteristics of 

which are shaped by the context in 

which the individual practices. 

Demonstrable, relevant Masters 

level education is recommended for 

entry level”. 
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Advanced Practice 

“An Advanced Clinical Practitioner 

is a professional who has 

acquired the expert knowledge 

base, complex decision making 

skills and clinical competencies 

for expanded practice, the 

characteristics of which are 

shaped by the context and/or 

country in which s/he is 

credentialed to practice. A 

master’s degree is essential for 

entry level.” 
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Advanced Practice 

‘A registered practitioner with an 

expert knowledge base, complex 

decision-making skills and clinical 

competencies for expanded 

autonomous scope of practice, the 

characteristics of which are 

shaped by the context in which the 

individual practices. Demonstrable 

at Masters level and meets the 

education, training and CPD 

requirements for Advanced 

Clinical Practice as identified 

within the framework.’  
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Extended roles and Advanced Practice. 

We define ‘extended roles’ as 

registered professionals taking on 

tasks not traditionally within their 

scope of practice but which do 

not require training to Master’s 

degree level. 

 

There is no standard, accepted 

definition of advanced practice. 

For the purpose of this report, 

advanced practice refers to any 

role that requires a Master’s 

degree in advanced practice. 



www.england.nhs.uk 

 

‘Advanced practitioners are experienced professionals who 

have developed their skills and theoretical knowledge to a 

very high standard, performing a highly complex role and 

continuously developing their practice within a defined field 

and/or having management responsibilities for a 

section/small department. They will have their own caseload 

or work area responsibilities.’ 

 

Skills for Health 

Definition……a journey 
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Challenges (identified and addressed in West Midlands). 
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“……most of our physio clinical specialists found it too narrow 

for their cpd needs. I am unsure how much influence you have 

had in the course design/ delivery but a generic advanced 

practice model at post grad level is not what most physios want 

or need. Some staff want to prescribe but many want to remain 

within the roots of the profession and treat not merely triage 

and pass on things. The staff interested in prescribing have all 

decided to do this as a stand alone module instead of taking up 

the opportunity on this course. MMACP is still popular and 

rehab courses. Narrow content is why no applications have 

been sent from our MSk service”. 
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Society and College of Radiographers 

…….expert clinical 

practice in association 

with one or more other 

functions: 

Team leadership; 

Education; 

Research; 

Service development. 
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What does good look like? 

How do we evidence the value of 

these roles? 

  
• Lots of great case studies 

• Can we compare like with 

like? 

Need….. 

• Uniform 

definition/framework 

• Set of metrics/evaluation 

framework to evidence 

against 
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Role Impact Analysis 

“This section provides some practical steps for 

evaluating the impact of Advanced Practitioner roles and 

provides a methodology for evaluation. 

 

The approach provides the basis for prospective 

evaluation and continued development and 

improvement of Advanced Practitioners and the delivery 

of improved quality of healthcare”. 
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Role Impact Analysis 

“What to Measure 

 

Once the need for the Advanced Practice role has been 

established, clearly defined outcomes which reflect 

organisational objectives need to be agreed by the 

individual and their line manager. This should be 

undertaken in a collaborative, systematic way and utilise 

a robust evidence base for the specific role. The 

outcomes for individual roles will vary due to the specific 

contribution each practitioner makes”. 
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Journal of Advanced Nursing 69(10), 2295–2308. 
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Journal of Nursing Scholarship, 2016; 48:2, 1–9. 
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Evaluation framework matrix – key 

concepts for evaluating advanced 

practice nursing roles. 
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NHS Benchmarking 

"Benchmarking 

is the use of 

structured 

comparisons to 

help define and 

implement best 

practice..." 
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Thank you 
 
@jkfillingham 


