
Hallam Guild projects 2018/19  

Evaluation proforma  

Faculty/Directorate Health and Wellbeing 
Department/area Allied Health Professions / Nursing and Midwifery / Social Work 
Project title PLACEMENTS REVEALED: demystifying the challenges facing BME 

students on practice placements 

Project lead name Julie Nightingale 
Professor of Diagnostic Imaging Education 
 
Jackie Parkin 
Principal Lecturer 
 

Contact email J.Nightingale@shu.ac.uk 
 
j.parkin@shu.ac.uk 
 

Other project team members Pete Nelson, Jacqui Brewster, Deborah Harrop, Temi Labinjo, Deborah 
Amoakoh, Jennifer Elliott, Laura Holt, Dave Lomas   
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This project was an extension of the Phase 1 'Placements Uncovered' project 
which was delivered without funding in 2017-18 as part of the wider Faculty 
work related to the BAME academic attainment gap.  
 
Following recognition of over-representation of BAME students in Fitness for 
Practice and Academic Misconduct investigations, the project aimed to 
explore from various perspectives the experiences of BAME health and 
social care students on practice placements. Several focus groups were 
delivered with BAME students, academic staff (programme leaders and 
placement coordinators), placement educators and student union advisors. 
A number of key messages emerged, including: 

• some BME students encounter specific challenges with potential to 
affect placement success / experience 

• not all these issues are unique to BME students 
• some excellent but also some poor student experiences  
• systems and processes (and culture) for reporting concerns need 

clarifying 
• range of suggestions made by participants - fed into Phase 2 

 
The Hallam Guild / BME project funding supported our Phase 2 'Placements 
Revealed' project which enabled further analysis of the findings and 
supported the preparation of a literature review to enable comparison of 
our findings to previous work. While there is a lot of literature related to 
BAME student experience and attainment, placement experiences have 
been neglected in the literature. However the few studies identified (mainly 
from the social work field) showed many parallels with our findings, 
suggesting that our institutional experiences are not unique and are part of 
a wider issue that needs to be addressed. 
 
The project facilitated three events which provided an opportunity to review 
the 'Placements Uncovered' findings and recommend and prioritise a series 
of recommendations that we can implement: 



 
1. Two workshops in June 2019 with Social Work Practice Educators (approx 
40 delegates) introduced the Phase 1 findings, and then explored the 
relative merits of potential solutions including role models, role champions, 
support groups and information resources. 
  
2. A BAME Stakeholder Group was brought together to explore both the 
literature review preliminary findings and the potential solutions. This 
invited group attempted to be inclusive of a range of views, including: 
academic link lecturers, a BME support group leader, a student union 
advisor, a service user representative, an equalities champion, a research 
assistant, a BAME PhD student and a student researcher (also university 
BAME PhD representative). A nominal group technique was used to enable 
the group to prioritise their recommendations. 
 
3. A BAME Student Stakeholder group will be held in autumn 2019 to enable 
the student perspectives to be captured. This will also include nominal group 
technique to encourage all voices to be heard and all options to be 
considered and prioritised.           
 

How students are being involved  A systematic literature review on BAME student experiences on placement 
was undertaken by two student researchers. Following an open competitive 
process, a health care PhD student and a Year 2 undergraduate diagnostic 
radiography student were appointed. They have been supported by a 
research assistant (also funded from this project) and an information 
scientist. Both students are from BAME backgrounds and are passionate 
about the subject. Their work so far has been presented at a stakeholder 
meeting, and they will be preparing an article for publication.  
 
Students are also involved through the student stakeholder group. Based on 
our Phase 1 and literature review findings, they will advise us on feasibility 
of recommendations and their prioritisation. 
 

How project is being evaluated Phase 1 findings have been presented at the following institutional events: 
 
Nightingale J. BAME students 'Surviving not thriving': How we build trust in 
our practice placements. Social Work Placement Educators Conference 
(workshop), Sheffield Hallam University, 12th June 2019. 
 
Nightingale JM and Parkin J. Black and Minority Ethnic Student Experiences 
on Practice Placement. Invited presentation. Nursing and Midwifery Mentor 
Conference, Sheffield Hallam University 25th April 2019  
 
Nightingale J. Jackie Parkin, Dave Lomas, Pete Nelson, Jacqui Brewster, Liz 
Shute, Laura Holt and Marie Hollingworth. Placements Uncovered. AHP 
Department Away Day, Sheffield Hallam University, Dec 2018.   
 
The project findings and methodology have also been presented for 
discussion at the Faculty BME Working Group.  
 
Three articles (working titles) will be prepared for submission to peer 
reviewed journals: 
 
1. Phase 1 findings: Stakeholder perspectives of BAME student progression 
through health and social care placements 
 



2. Phase 2: Literature review of BAME student experiences of practice 
placements 
 
3. Phase 2: Improving BAME student experience of practice placements: 
prioritising stakeholder recommendations   
  

  



Key things 
What's worked well? 
Have you achieved what you set out 
to do? If not why not? 
What have been the Highlights? 
 
 
 
 
 
 
 

Linking student researchers with a funded project has been very 
productive and valuable to all parties. The support and guidance from the 
Information Scientist and research assistant has been excellent.  
 
We had hoped to create some information resources (e.g. e-learning) but 
we had under-estimated the time required, so will address this further in 
the project. We have been unable to complete the student stakeholder 
group in the timeframe, but this will be scheduled for the autumn.   

Barriers 
 
 

Pressures of work for all team members has meant some difficulties in progressing this work - 
funding was not available to release the academic staff time or to backfill them, so this work 
has needed to fit around their scheduled activities.  
 
A temporary block on booking rooms in the autumn (timetabling delay) meant that we cannot 
proceed with preparations for our student stakeholder group (though have 'tagged on' to 
another meeting of students. As we could not identify a date we were unable to book 
refreshments so we lose the funding (end of July). This is always a problem with financial year 
ends and not enabling project funds to roll over.     
 

Enablers 
 
 

The funding has meant that we could employ a research assistant and two student 
researchers, which has enabled a systematic literature search and review to be undertaken in 
a timely manner. 
 
Receiving the Hallam Guild / BME project funding has provided the project with a degree of 
'legitimacy' and publicity both in academic and practice placement circles.  We anticipate 
these benefits will be felt beyond the funding window.  
 

Replicability, 
transferability, 
scalability 
 

While our work has been focussed to health and social care placements, we believe that many 
of our findings will be transferable to other settings where BAME students are working on 
industry placements. We hope to describe the setting well enough within any publications for 
the reader to be able to determine any potential transferability.  
 
However some of our recommendations may be relevant to other areas of the university - for 
example one suggestion that we are exploring is to offer 'positive' incentives for placements, 
including nominations and awards for 'embracing diversity'. 
 

Any other 
comments  
 

We wish to thank Hallam Guild and the BAME project for supporting our work. 
 
 
 
 
 

 


