
Becoming a SHU Doctoral Researcher

Before we start...

Introduce yourself to someone from another Faculty

1. What interests you or excites you about your 

research topic?

2. What are you hoping to get out of today?
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Housekeeping



The Doctoral School Team
doctoralschool@shu.ac.uk

Quality and

Regulations

Oversight, Training and

Marketing

Doctoral School Director

• Prof Doug Cleaver

Head of Doctoral Training

• Dr Nicola Palmer

Doctoral School Manager

• Dr Sarah Smith

Researcher Development Adviser

• Dr Elizabeth Scanlon

Researcher Development Coordinator

• Liz Brearley



Becoming a SHU Doctoral Researcher
Outline for today

Time Item Lead

11:00
Welcome

What is Doctoral Research?
Dr Nicola Palmer

11:20
The Doctoral Researcher Lifecycle:

Key milestones; progression processes and research forms 
Gillian Taylor

12:15
Library Support for Researchers 
(finding sources, research data management, sharing your work)

Pete Smith

13:00 Networking lunch (provided)

13:45 Getting the most from Supervision Dr Nicola Palmer

14:15
The Doctoral School community, societies and support networks and Doctoral Skills Development 

training

Dr Nicola Palmer &  

Dr Elizabeth Scanlon

14:45 Break

15:00

Research Ethics and Integrity

NB  Students from Faculties who have already received a full Ethics briefing from Prof Macaskill do not have to 

attend this session, all other students must attend.

Prof Ann Macaskill

15:45 Closing session Dr Nicola Palmer



What is Doctoral Research? 

Dr Nicola Palmer, 
SHU Head of Doctoral Training 

Website:

https://www.shu.ac.uk/research/research-degrees

Twitter: @SHUDocSchool

Blog Site: https://blogs.shu.ac.uk/doctoralschool/



Doctorates at SHU - "an individual but not alone"

� Total SHU research students in 2017/18 = 715
◦ 320 = full-time, 395 = part-time

Route No. Students

PhD (FT and PT) 513

EdD 49

DBA 100

DProf and Research Masters 53



SHU’s Research Degree Areas

Faculty Discipline Total 17-18

SCIENCE,

TECHNOLOGY 

AND ARTS

Fine Art Design
Media 

Production

Comms and 

Media
Computing 85

Materials 

Analysis

Polymers, 

Nanocomposites 

and Modelling

Robotics and 

Automation

Structural 

Materials

Thin Films 

and coatings
98

SOCIAL 

SCIENCES AND 

HUMANITIES

English and 

History
Education

Sociology 

and 

Psychology

Law and 

Criminology

Housing, 

Regeneration 

and Labour 

Markets 

221

HEALTH AND 

WELLBEING

Biomolecular 

Science

Health and Social 

Care

Sport 

Engineering

Sport 

Industry

Sport and 

Exercise
152

SHEFFIELD 

BUSINESS 

SCHOOL

Tourism and 

Events

International 

Business

Accounting 

and Finance

Strategy and 

Marketing

Ethical 

Organisations
159



Award Objectives 

� R1.4  MPhil award objectives

The MPhil will be awarded to a candidate who, having critically investigated and 

evaluated an approved topic and demonstrated an understanding of research 

methods appropriate to the chosen field, has presented and defended a thesis by 

oral examination to the satisfaction of the examiners.

� R1.5  PhD award objectives

The PhD will be awarded to a candidate who, having critically investigated and 

evaluated an approved topic, resulting in an independent and original contribution 

to knowledge, and demonstrated an understanding of research methods 

appropriate to the chosen field, has presented and defended a thesis by oral 

examination to the satisfaction of the examiners. 

• Professional Doctorate awards also provide an opportunity to make an 

independent and original contribution to knowledge and to the practice of 

management and the professions.



The doctorate as 'process' & 'product'

• Widely accepted that the doctorate is more than the 

thesis and the final viva voce examination. It is also 

recognised as a programme of learning to become 

researchers (UKCGE; VITAE). Park (2005:197):

"This new way of framing doctoral study – as a combination of 

training the person and writing the thesis – is captured in the 
level descriptor published by the Quality Assurance Agency (QAA, 
2001), which states that ‘Doctorates are awarded for the creation 
and interpretation of knowledge, which extends the forefront of a 
discipline, usually through original research. Holders of doctorates 
will be able to conceptualise, design and implement projects for the 
generation of significant new knowledge and/or understanding. 
Holders of doctorates will have the qualities needed for employment 
requiring the ability to make informed judgements on complex 
issues in specialist fields, and innovation in tackling and solving 
problems'.’’ Park, C. (2005). New variant PhD: The changing nature of the 

doctorate in the UK. Journal of Higher Education Policy and 
Management, 27(2), 189-207.



Your development during the 
doctorate?

Analyst

Teacher / Tutor / Mentor

Creator

Academic

Or

Professional

Or

…..?



So – what is being “Doctoral”? 
What should you expect?

• Research degrees are very different from taught programmes –

there is no “book” with all of the answers. But if there were, 

then there wouldn’t be the space you require to develop your 

own ideas relating to the BIG questions of topic and method 

and voice.

• Key interactions and relationships are those with your 

Supervisors, your Cohort and External Researchers

• The Student-Supervisor relationship is really important. It is 

well worth thinking about how it can best work for you – some 

aspects are fixed by regulation, but much is open to 

negotiation. You will also find that the relationship changes as 

your research progresses and your needs change.

• Doctoral study is challenging but also brings huge rewards. Try 

to enjoy your doctoral studies. 















































Library Support for Researchers



Library information

• My Hallam

• Library Gateway - library.shu.ac.uk

• Helpdesks



https://blogs.shu.ac.uk/libraryresearchsupport/



Literature...

Image https://flic.kr/p/rrWYRE by Leo Hidalgo https://www.flickr.com/photos/ileohidalgo/



Literature search

• Structured approach

– What are you looking for?

– Where do you need to look?

– What challenges are there?

• Start with what you know

– citation searching

• Then build on it

– specialist vocabulary



What if we don't have 

something?...



Managing your search

• Create individual accounts in databases

• save searches, set alerts

• Reference management systems

– e.g.Refworks, EndNote (SHU supported)



Data

Image https://flic.kr/p/55VAZm by Sean Ellis https://www.flickr.com/photos/s_w_ellis/



Data and management

• Data - some examples

– Results of experiments

– Interview answers

– Output from instruments

• Management

– Processes

– Documentation

– Anticipating challenges



Why is this required?

• Open, transparent research processes

– Research integrity

• Planning and preparation

– Challenges

– Responses



Timelines

• For doctoral researchers, training needs 
and awareness of RDM issues shown at 
RF1 stage; data management plan 
submitted with online ethics application 
ahead of RF2



Data storage

• Use the university research store for your 
data

• Encrypt sensitive data when it’s not on the 
research store

– use MyFiles to transfer data when off campus

• Keep paper data and forms secure



Publishing

Image https://flic.kr/p/nvQocB by Furcifer Pardalis

https://www.flickr.com/photos/13916314@N08/



Being published

• You might want to publish during your 
research, and / or after

– Choosing where to publish

– Open Access and Open Data

– Copyright



Open data

• 'Open by default'- data shared via 
SHURDA

• Some variations possible

– too risky to share / sharing not permitted by 

data sharing agreement

– some data shared

– embargo, data shared after set period



Copyright and your e-thesis



Copyright

• Exclusive right to share / sell / benefit from 
works

• Automatic

• Transferable

• Time limited

– in Europe, generally 70 years after death



Exceptions

• Less than substantial use is allowed with no 
permission required- remember to reference

• Substantial use may be allowed with no 
permission required
– If 'Criticism, review and reporting current events' 

exception applies
– The use made must be fair

• Always check if an item is covered by 
copyright- it might be out of copyright, or 
issued under a licence which allows for re-
use, e.g. Creative Commons licences



When exceptions do not apply

• no permission means items must be 
removed

• permission must be indicated in the thesis



Copyright advice

• See 
https://library.shu.ac.uk/lms/freebooks/Cop
yrightAndYourElectronicThesiscurrentversi
on.pdf for detailed advice on copyright 
issues relating to e-theses



Keeping up to date...

Image https://flic.kr/p/rrWYRE by Leo Hidalgo https://www.flickr.com/photos/ileohidalgo/



Networking

Image https://flic.kr/p/5XhZ1u by Simon Cockell https://www.flickr.com/photos/sjcockell/



In summary...

• Literature review and finding sources

– writing and implementing search strategies

• Research data management 

– writing data management plans

• Sharing your work

– choosing where to publish, open access

– online thesis (SHURA) and data (SHURDA)



Where can I get more help?

https://blogs.shu.ac.uk/libraryresearchsupport

library-research-support@shu.ac.uk

0114 225 3852



Becoming a SHU Doctoral Researcher

Lunch Break



Becoming a SHU Doctoral Researcher

over lunch...

Meet somebody you haven't spoken to yet:

1. What are you most looking forward to about the 

doctorate?

2. Is there anything you are worried about and 

want to share?



supervision Getting the most out of supervision

Dr Nicola Palmer, 
SHU Head of Doctoral Training 



Managing your Research 

Supervisor



Tools to help you to manage 

supervisory relationships

See 'Research Degrees Site' 
Blackboard Site to access:

Meeting records proforma

–agenda setting 

–checking shared understanding 

–official meetings record 

Online Epigeum modules

–Working with your supervisor

Videos

- Good supervision

- The Good Viva



Example: Working with your supervisor



Supervision videos

• http://www.angelproductions.co.uk/supervision.htm

• The Good Supervision Video helps students 
understand what they should expect from 
supervisors, and can help supervisors understand 
their role.

• The Bad Supervision Video helps students decide 
what to do if they have problems in their relationship with 
supervisors.

• Research Degrees Blackboard Site - Online Training and 
Resources



Support available within SHU

•Your Faculty doctoral teams -
'PGRT' (Postgraduate 
Research Tutor) or 'HoRD' 
(Head of Research Degrees) 

•SHU Code of Practice for 
Research Students and 
Supervisors (2018/19) - See 
'Research Degrees Site' on 
Blackboard to access the 
electronic version.

• Professor Doug Cleaver, 
Director of SHU Doctoral 
School -
d.j.cleaver@shu.ac.uk



Doctoral community, societies and 
support networks at SHU

Dr Nicola Palmer, 
SHU Head of Doctoral Training 



Our aspirations

• Creation of a SHU doctoral researcher identity

• Excellent student experience for all SHU doctoral researchers

• Doctoral researchers as an integral part of Research 
Environment

• Supporting timely completion of the doctorate - academic, 
social, motivational support ('critical friends' etc.)

• Building networks and equipping you for life beyond the 
doctorate....

• Community, support and 'employability' as central issues



Did you know?....

The 2 biggest contributory factors to happiness around 
world are:

1. Sense of community 

2. Frequent community celebrations

(Source: Thompson, T. (2015) What are the scientifically proven ways to be happier?, The New 
Statesman, 8th July 2015)



The importance of doctoral researcher 

communities
• Doctoral researchers notoriously face isolation and are at risk of 

negative health and well-being impacts
• 1/3 PhD students at risk from poor mental health due to struggles 

with balancing work-family conflicts, professional demands, control 
over their job, and their supervisor’s leadership style 
(Leveque, Anseel, De Beuckelaer, Van der Heyden and Gisle worked together on the study 
‘Work organisation and mental health problems in PhD students’, which was published in May 
2017). 

• Building of community found to be effective method of addressing 
learner isolation.

• Pyhältö and Keskinen (2012:136) caution about doctoral 
researchers perceiving themselves as: "passive objects in their 
communities."

Pyhältö, K., & Keskinen, J. (2012). Doctoral 
Students' Sense of Relational Agency in Their 
Scholarly Communities. International Journal of 
Higher Education, 1(2), 136-149.

Levecque, K., Anseel, F., De Beuckelaer, A., 
Van der Heyden, J., & Gisle, L. (2017). Work 
organization and mental health problems in PhD 
students. Research Policy, 46(4), 868-879.



Researcher-led activities

34th Annual PsyPag Conference at Sheffield 
Hallam University.
23rd July 2019 – 26th July 2019
Acknowledging the significant mental health 
issues faced by postgraduate students and the 
isolated rollercoaster ride of the PhD journey, 
our conference will not only provide the space 
to shine in a safe academic forum but will 
focus on the wellbeing of all those attending.

We want to offer an opportunity to come 

together as a PhD community to take care of 

our physical, emotional and academic 

wellbeing. Making connections and reminding 

ourselves of ways to take care of ourselves is 

the philosophy of this conference. We are 

focussed on delivering an event which has 

the student and their mental and physical 

health at its heart.

Hallam Postgrad Rep @HallamPGrep 26 Nov 2018

Join myself & @pgwomenatSHU for their collage workshop in Coffee Union 

(HUBs) on 11th Dec, 5pm! Two speakers will be talking creative 

approaches to research and we will be thinking/ collaging about prospects 

for PG women. Christmas buffet and drinks too! 

https://www.eventbrite.co.uk/e/pg-women-christmas-party-tickets-

53008472769 …



https://blogs.shu.ac.uk/doctoralschool/doctoral-community-2/student-

reps/ Student Reps



Research community

The Brilliant Club
@BrilliantClub  
The Brilliant Club is a charity 
promoting fair access to highly-
selective universities by placing 
PhD students and Post-Docs into 
non-selective state schools.
United Kingdom 
• thebrilliantclub.org

PubhD Sheffield
@PubhDSheffield

Want to hear about research 

in Sheffield, or share your 

research? Get in touch! 

pubhdsheffield@gmail.com



Creating Knowledge Research Conference

• The SHU Creating Knowledge Research 
Conference will take place on Monday 17 June 2019.

• Doctoral researcher opportunities:
– Doctoral Showcase
– 3 Minute Thesis
– Paper presentations alongside staff across 3 creating 

knowledge research and impact platforms:
• Healthy, Independent Lives
• Thriving, Inclusive Communities
• Future Economies

• All welcome - sign up! -
https://blogs.shu.ac.uk/shard/call-for-abstracts-for-the-
creating-knowledge-conference-2019/



Support services 



Doctoral Skills Training

• opportunity to develop a 

range of research, 

personal and professional 

skills

• a key component of 

undertaking a PhD or 

professional doctorate

• needs-based and 

individually tailored



Use the RDF planner to identify your development needs

Training sessions available: 5 & 12 June 2019 
(booking links on Doctoral School blog events calendar)

The Researcher Development 
Framework (RDF)



Becoming a SHU Doctoral 
Researcher
Break



Research Ethics & Integrity

Professor Ann Macaskill

Head of Research Ethics

79



Why do we need a code of research ethics?

If we all shared common moral values then a code 

might well be redundant. 

• Helps combat pressures that may be put on 

researchers

• Helps combat pressures that researchers may put on 

themselves

• Ensures that we have appropriate standards of 

behaviour and practices in relation to our research

80



Where did the motivation to develop research ethics 

codes arise from? 

• Medical experiments on thousands of concentration 

camp prisoners during World War II. Most prisoners 

died or were maimed for life. 

• 74 doctors and administrators were tried as war 

criminals.

As a result a code to guide research was produced in 

1948, the Nuremberg Code - voluntary

WHO Declaration of Helsinki (1964) most recent revision in 

2013 - underpins ethical research

. 

81
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Underlying principles 

Research must comply with all legal requirements

Research needs to conform to commonly agreed standards of 
good practice. Declaration of Helsinki, ESRC Research Ethics 
Framework, the MRC & Research Councils UK.

These principles can be categorised as:

• Beneficence  (Do positive good)

• Non-malfeasance (Do no harm)

• Integrity

• Informed Consent 

• Confidentiality/Anonymity

• Impartiality

All research must be undertaken with highest levels of integrity



Is it working?

• Stem Cell Researcher at Kyoto University found Guilty of Data 
Fabrication (member of team led by a Nobel laureate Shinya) January 2018

• 2017 UK senior geneticist at UCL investigated over claims of research 
misconduct - He has already retracted 2 papers and corrected others but more papers are 
being examined 

• Pyou Han, a former biomedical scientist at Iowa State University, 
guilty of fabricating and falsifying data in HIV vaccine trials. -57 months in 
prison and fined US$7.2 million.

• 2018 Erin Potts-Kant, her former supervisor, and the university 
accused of including fraudulent data in applications and reports 
involving more than 60 grants worth some $200 million. 
(25 March 2019  - Duke University will pay $112.5 million to the U.S. government to settle a lawsuit 
brought by a former employee. Under the law, Duke biologist Joseph Thomas, who filed the lawsuit in 
2014, could receive as much as 30% of any settlement reached between the United States and the 
university. (RetractionWatch has reported Thomas will receive $33.8 million.) Info from Science 
Magazine https://www.sciencemag.org/news/2019/03/duke-university-settles-research-
misconduct-lawsuit-1125-million



Numbers of articles being retracted from journals is 

growing (misconduct or errors)

Web of Science: 2,294 retractions (2001-2010) 

Fraud:34%; Error 21%; Plagiarism, 10%; Duplication 

14%; Suspected fraud9%; Other 14%.

Growing - 611 retracted in 2011.

PubMed 1113 retractions (2003-2010) Fraud:48%; 

Error 31%; Plagiarism, 16%; Duplication 17%;  Not 

reproducible 13%; Ethical approval issues 7%; Other 

11%.



New Emphasis on Research Integrity: Singapore 

Statement (2010)

• Honesty: being truthful in all aspects of research

• Accountability: taking responsibility for your actions 
as a researcher

• Professional courtesy: treating colleagues, staff and 
students fairly and with respect

• Good stewardship: using and managing resources 
provided by others responsibly.

___________________

The European Code of Conduct for Research Integrity 

(European Science Foundation) and a UK version 

85



What does it meant for you 

as a SHU Doctoral Researcher?

Responsibilities:

1. Must become familiar with and comply with 

University policy and procedures.

SHU Policies and Procedures can be found at:

http://www.shu.ac.uk/research/ethics/

2. Must ensure that all research undergoes appropriate 

ethical scrutiny before data collection begins 

86



What if someone questions the integrity of 

your research?

How do you respond?



Ways of demonstrating  the trustworthiness of 

your research?

Research records:

1. Clearly document procedures (Ethics proforma is a 
core document)

2. Maintain accurate Lab Books- signed off by 
supervisor 

3. Record any changes to procedures

4. Ensure equipment is regularly checked to ensure it 
is working correctly (Calibration etc.) & document 
this. 

5. Keep records of  relevant documents (consent 
forms, data files etc.). 

88



Overarching aims are to: 

Demonstrate that you have  complied with university 
policies & procedures when undertaking your research 
as stated in your proforma

Ensure records are sufficiently detailed to allow 
verification and replication of your studies by others

Once papers are accepted for publication data files and 
other evidence to be stored in university Research Data 
Archive - 7years (paper or electronic)

89



Summary of Supervisor and Student Responsibilities 

Supervisors: ensure that appropriate ethical scrutiny of 

their students' research occurs and to provide advice.

Take reasonable steps to ensure the research integrity 

of their students' research e.g. listen to interview tapes, 

check lab books, or examine data sets.

Students: complete ethics application. 

undertake research ethically in accordance with 

approvals received

Maintain research records to demonstrate research 

integrity

90



Other Responsibilities

Publications: authorship & acknowledgements

Societal Considerations: How will research impact 

on wider society? Benefits vs risks.

Public communication: Principles?

91
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Locating University Policies

• University has policies and procedures on Research 

Ethics; Research Involving Human Participants; 

Procedures for Dealing with Scientific Misconduct 

and Research Funding from External Sources

• Policy and procedures governing Research 

Misconduct by PG Research Students (doctoral)

https://www.shu.ac.uk/research/ethics-integrity-and-

practice

• Website is full of useful resources including GDPR

research requirements (handout)



How to make an Ethics application

• Ethics Applications are made in the University's Research 

Management System - Converis.

• Web-based system so can be accessed on and off campus

https://shu.converis.clarivate.com/converis/secure/login

• For technical support contact converis@shu.ac.uk

• Discuss the content of the application with your Director 

of Study.



Process

• Templates based on level of risk:

1. No human participants, human tissue or personal data

2. Very low risk human participants studies

3. All other research with human participants

4. IRAS - projects requiring NHS or HMPPS ethics

5. Approval given elsewhere - another UK HEI

• Once ready to submit; this will be sent to your Director of Study to 

approve.

• For pathways 3 & 4 Reviewers will be assigned to Review the application.  

You will be notified by email of the outcome.

• For pathways 1 & 2 & 5 once checked by Faculty Admin, they are recorded 

and you will be notified by email that the application is approved.



Accessing help and support:

converis@shu.ac.uk

Training and detailed guides available for all 

roles in the system. 



Becoming a SHU Doctoral Researcher
22 May 2019


